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Los Angeles Chapter 

Mission statement: 
Recruit and develop all its 

members, and provide 
service to our community. 



training session provide an 

opportunity to develop     

members’ leadership roles.  

• Volunteer Income Tax           
Assistance Program (VITA) 

 

 
Volunteer Income Tax  
Assistance Program 
 

Since 2004 H.I.R.E. Los Angeles 

has partnered with Centro     

Maravilla in Los Angeles, Califor-

nia to provide assistance with in-

come tax preparation to our com-

munity.  

In 2012 partner with  Potrero 

Heights Park Community Senior 

Center  in Montebello, California 

top open an additional site.  

Volunteering helps our member 

with development of their career 

learning plan, obtaining leader-

ship skills, expanding 

knowledge,  and aids with resume 

building.  
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History 
 

H.I.R.E. was formed in Los         

Angeles, California, in 1980 after 

two revenue agents competed        

unsuccessfully for promotions. 

The goals of the 

organization were 

to assist the agency in address-

ing the severe under representa-

tion of Hispanics in the IRS    

workforce, increase the retention 

of Hispanics and to assist in their 

career development.  

Our organization has grown over 

the years, and in 1989 the idea of 

forming a National organization 

was born. In late 1990 HIRE       

National was established.  

Our organization continues with the 

commitment to recruit and develop 

Hispanics.  

Our commitment has expanded to 

incorporate services to the           

community. 

Benefits our organization offers: 
 

• Networking opportunities for     

members to feel 

more “connected” 

with the organiza-

tion.  

• Developmental workshops to in-

crease knowledge and skills. 

• Career counseling and mock     

interviews to reduce stress and 

anxiety about interviewing, help 

boost confidence, and provide 

with constructive feedback in a 

low stress environment. 

• Provide scholarships to members 

to continue their education.  

• Provide access to Leadership   

Succession Workshops. These 


